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METAZXHMATIZONTAE AEZIOTHTEE KAl POAOYE

H mapaywyn ag o0AOKANPO ToV KOO0 avTLHeTWTI(EL coBapn 0 £€OTALOHOG TNG TTOPAYWYNG KAl N POUTIOTIKI, au&dvovTol
EAAELYN TOAEVTWY. AUTO EXEL WG ATTOTEAETHO TNV AUENON TWV katd 45% oe etola Bdon amo to 2015,

HLEB WV KaBWG Kal UYPNAO TTO0OCTO ATIOXWENGONG TWV £pyalopE-
VWV KaBWws ol opyaviopol avtaywvifovTal yla TNV Upean TwV
KATAAANAWY avBpwTiwv augdavovtag Ty {iTnaon.

H Kiva, n Pwoia, ot HMA kat n lamwvia ¢tAo&evouv oplopeveg
OTT0 TIG MEYAAUTEPEG EYKATAOTACELG TIAPOAYWYNG GTOV KOTLIO.
Aev amoteAel KTIANEN TO yeYOVOG OTL QUTEG OL XWPES epdavifouv
™ peyaAuTepn {ntnon yla epyalduevous mou SLoBETOUV YndLaka

OL B<0¢lg epyaoiog otov TopEa TG Mapaywyng, Tng Asttoupyiag . . . , ) )
QVETITUYLEVEG OELOTNTES VIO BETELG OTIWG MnYavikol QUTOUATIOUWY

kat TG Edodlaotikng aAuaidag avrimpoowrievouy To 14% Twv T ; e ) .
SloBgatpwy Boswy epyaaciag Taykoopiwg, pe 900.000 avolkTeg e e e

eéOELC 6L(Xeé0LpE§ or']pspa otV T'[(Xp(XV(L)Vﬁ. 0€ opyaviououg oy eTevoUOUV TIEPLOCOTEPO OTOV QAUTOHATLOMO

KOl TN POMTIOTLKTY.

Eved oAAEG a6 Tig Béoelg Bplokovtal oTny mapoywyr Tou KalBwg opLopEVES ayopES HETABAANOVTAL TAXUTEPD ATTO GAAEG,
akolouBel tn oupBotikn peBodoAoyia, oL porol Tou amattouy ol opyaviouol Ba XpeELACTOUV pla 0TPATNYLKN aToxoBeaiag Tomobeoiog
TIPONYHEVES YNPLOKES GEEIOTNTES, OTWG N auTopaToTo{non, yla Vo aELOTTOL GoUV QUTEG TLG SLaBETLEG SeEOEVEG TAAEVTWV.
30% Ol METAAYTEPEX ArOPEX ME TPIETEX MEXOX OPOX
AIAGEXIMEX OEXEIX X THN NAPAIrQrH ZHTHEIHE
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OL pOAoL TTOU aTtalLTouV

TIPONYMEVES YNDLOKES 01 3 WHOIAKEE OEZEIE ETHN NAPATQOrH
) ) ME TH MEFAAYTEPH ZHTHEH NATKOEMINE
OEELOTNTEG, OTIWG

N AUTOUATOTTO lT] on, Texvikog eE0TIALOOU TTAPAYWYNS

n OlaxelpLon Tou €E0TALOUOU PP ————
TIOPAYWYNGS KOL N POUTIOTLKY),

Mnxavikog Xuvtnpnong ESonAlopwy

eTnolwg amod to 2015 <

Ol WHOIAKEL AEZIOTHTEE ME TH MEFAAYTEPH ZHTHEH

Muotomoinon WndLaka MewpeTpKn Autopatiopoi kevipltkod  Xuotipota (PLC-5)
pebodoloyiog KkaBodnyoupeveg SlaotacloAdynon & mUpyou eAEyyou (Zuothpata
Six Sigma EPYAAELOUNXAVES avoXEG SLooTATEWY (teppaTikoU atadpoy eAéyxou TPOYP AU HATL{OHEVWV
pavtdp agpodpopiou) AOYLKGWV EAEYKTWV)
O YNnPLak6s PETAOXNHATIOHOS Tpla xpovia. KaBuwg To ouvoAlko H ManpowerGroup €xet avartugel pia
EVOWHATWVETAL O€ OAQL TAL PEPN EVOG K00TOG TNG epyaciog augavetal OELPA ETUOTNHOVIKA ETILKUPWHEVLV
OpYQVLOHOU, 6TMWG N GTPOTNYLKN, OTOV TOMEQ TNG TIOPAYWYNG, agloAoynoewv oy BonBovv Toug
N KOUATOUpQ Kol oL SladLkaoteg, oL ETEVOUOELG OE TAAEVTA KOl avBpwIToUg Vo KATaVONgowV Tat
KOBLOTWVTAG TTLO KPIoLUN aTtd TIOTE TNV n avaBéBuion Twv SeE0TATWY duvatd Toug onpeio Kal oL epyobOTeS
QVAYKN OUVEPYOOLaG HE ETIaYYENUATIES TWV UTIAPXOVTWV EpYAOMEVWY va a&loAoyrgouv To oTa6lo aTo oroio
TIOU Vol UTToPOoUV Val UTToaTnpigouv elval kplolung onuaciag Bplokovtal oTo YndLako TagioL.
K&Be mrTuxr tou Wnolakou TIPWTOV yla TN SlakpaTnaon Kol
MeTaoxnuatlopou Tou AvBpwrivou aAANAemiSpaon Twv EpyalopEVWY AVOKaAUYTE OO0 YNOLOKA WPLHUOG
Auvapikou. Kol SUTEPOV WAOTE Ol OpyavLIopol glval 0 opyavLouoG cog HETQ OTTO TO
val UMop£aouv Vol eEL00PPOTIHOOUV Digital Evolution Pathway.
Ye maykoaLo emimedo, ot pLoBotl TLG BpaxumpoBeoeg Kal
oToV KAGSO NG TTOPaYWYNG HOKPOTIPOBECHEG AVAYKESG TOUG.

au&ndnkav kata 5,2% ta teAeutala

" Gartner’s TalentNeuron and ManpowerGroup Solutions Workforce Analytics




